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[  45  CFR  Part  160f  ] 

WOMEN’S  EDUCATIONAL  EQUITY 
PROGRAM 

Proposed  Rules  and  Criteria  Governing 
Awards  of  Grants  and  Contracts 

Pursuant  to  the  authority  contained  in 
secUon  408  of  Pub.  L.  93-380  (20  U.S.C. 
1866),  notice  is  hereby  given  that  the 
Commissioner  of  Education,  with  the  ap¬ 
proval  of  the  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare,  proposes  to  amend 
Title  45  of  the  Code  of  Federal  Regula¬ 
tions  by  adding  a  new  Part  160f  to  read 
as  set  forth  below. 

The  proposed  regulations  would  set 
forth  rules  and  criteria  for  governing  the 
award  of  grants  and  contracts  under  the 
authority  of  section  408  of  Pub.  L.  93-380 
(the  Women’s  Educational  Equity  Act 
of  1974)  in  order  to  provide  focused  Fed¬ 
eral  support  for  programmatic  efforts  to 
achieve  educational  equity  for  women. 

A.  Summary  of  Proposed  Regulations 

1.  Nature  of  program.  Section  160f.3  of 
the  proposed  regulations  describes  the 
nature  of  the  program  as  the  elimination 
of  discrimination  on  the  basis  of  sex  and 
of  those  components  of  sex  role  stereo¬ 
typing  and  sex  role  socialization  which 
prevent  the  full  and  fair  participation  of 
women  in  educational  programs  and  in 
American  society  generally,  and  the 
achievement  of  responsiveness  of  educa¬ 
tional  institutions,  programs,  curricula, 
policy  makers,  administrators,  instruc¬ 
tors  and  other  personnel  to  the  special 
educational  needs,  interests,  and  con¬ 
cerns  of  women  arising  from  inequitable 
educational  policies  and  practices. 

Although  Title  IX  of  the  Education 
Amendments  of  1972  does  not  require  the 
elimination  of  sex  stereotyping  in  text¬ 
books  and  curricular  materials,  the 
Women’s  Educational  Equity  Act  of  1974 
specifically  includes  provisions  for  the 
support  of  activities  in  this  area.  Projects 
funded  under  the  Act  for  the  develop¬ 
ment,  evaluation,  and  dissemination  of 
curricula,  textbooks,  and  other  educa¬ 
tional  materials,  as  provided  for  in  sub¬ 
section  (d)(1)(A)  of  the  Act,  and  other 
projects  related  to  curricula  and  text¬ 
books  will  not  involve  Federal  censorship 
or  exclusive  endorsement  of  textbooks 
and  curricula.  Any  such  materials 
developed  and  disseminated  by  appli¬ 
cants  will  be  for  use  by  local  and  State 
agencies,  public  and  private  postsecond¬ 
ary  institutions  at  their  option  for  the 
purpose  of  eliminating  stereotyping  by 
sex. 

Section  160f.3(b)  would  require  all 
projects  to  effect  capacity  building  in 
women’s  educational  equity  by  develop¬ 
ing  and  disseminating  approaches  and 
products  which  would  have  a  national 
impact.  Such  projects  would  be  directed 
toward  attainment  of  women’s  educa¬ 
tional  equity  through  one  of  the  follow¬ 
ing  ways  (§  160f.3(c) ) : 

(a)  Systemic  change  by  eliminating 
those  components  of  sex  role  stereotyp¬ 


ing  and  sex  role  socialization  which 
separately,  and  more  importantly,  to¬ 
gether  and  over  time  limit  the  aspira¬ 
tions,  experiences,  and  options  of 
women; 

(b)  Institutional  change  through  as¬ 
sistance  in  the  elimination  of  discrimina¬ 
tory  practices  and  policies  in  educational 
agencies,  organizations,  and  programs 
which  may  be  contrary  to  Federal  stat¬ 
utes,  executive  orders,  and  regulations; 
and 

(c)  Remediation  for  individuals 
through  special  educational  opportuni¬ 
ties  and  training  in  order  to  overcome 
limitations  resulting  from  past  dis¬ 
criminatory  practices. 

2.  Funding  areas.  Section  160f.4(b)  in¬ 
dicates  the  areas  in  which  the  Commis¬ 
sioner  intends  to  make  project  awards, 
including  three  areas  which  will  be  ac¬ 
corded  priority  in  the  review  of  grant 
applications.  It  has  been  deemed  neces¬ 
sary  to  establish  these  funding  areas  be¬ 
cause  of  the  extremely  wide  range  of  au¬ 
thorized  activities  in  the  statute  and  the 
limited  funds  which  are  expected  to  be 
available  to  carry  out  the  Act.  As  indi¬ 
cated  in  §  160f.4(c) ,  each  of  the  funding 
areas  (which  are  more  fully  explained  in 
§§160f.l2,  160f.l3.  and  160f.l4)  cuts 
across  a  number  of  the  types  of  activities 
authorized  by  the  Act.  At  the  same  time, 
the  funding  areas,  in  carrying  out  the 
various  types  of  authorized  activities  in 
the  statute,  focus  on  specific  types  of 
projects  which  are  believed  to  have  the 
greatest  potential  for  furthering  the 
purpose  of  women’s  educational  equity 
on  a  national  scale. 

3.  Grant  priorities.  In  the  grant  area, 
§  160f.4(b),  while  not  excluding  worth¬ 
while  projects  imder  any  of  the  author¬ 
ized  activities  identified  in  §160f.4(a), 
proposes  that  priority  be  given  grant  ap¬ 
plications  in  three  areas.  TTie  parameters 
of  these  areas  are  set  forth  in  §  160f.l2 
in  broad  terms,  leaving  discretion  to  ap¬ 
plicants  to  devise  a  wide  range  of  projects 
in  these  areas.  The  priority  areas  are: 

(a)  Development,  validation,  and/or 
initial  utilizaUon  of  training  modules  to 
provide  preservice  and  inservice  training 
for  teachers,  administrators,  and  other 
educational  personnel  which  create  an 
awareness  of  the  extent  of  sex  role 
stereotyping  and  sex  role  socialization  in 
educational  institutions,  programs,  cur¬ 
ricula,  and  personnel,  and/or  which  pro¬ 
vide  skills  and  understanding  which  can 
help  to  eliminate  them  (§  160f.l2(a) ) ; 

(b)  SuMJort  of  exemplary  educational 
leadership  programs  whose  purpose  is 
both  to  increase  the  number  of  women 
who  assume  leadership  role  in  the  fields 
of  educational  administration,  vocational 
education,  career  education,  physical 
education,  guidance  'and  counseling,  or 
adult  education,  and  to  restructure  the 
content  of  training  in  these  fields  to  re¬ 
flect  issues  in  the  provision  of  educa¬ 
tional  equity  for  women  (§  160f.l2(b)); 
and 

(c)  Development  of  programs  to 
broaden  the  career  options  for  women, 
and  to  assist  their  entry  into  occupa¬ 
tional  fields.  Projects  in  this  area  are 
expected  to  develop  and  test  a  program 


as  well  as  to  produce  the  program  design 
for  dissemination  (§  160f.l2(c)). 

4.  Small  grants.  'Hie  Act  and  the  pro¬ 
posed  regulation  also  provide  for  a  pro¬ 
gram  of  small  grants  of  up  to  $15,000. 
These  grants  are  exp>ected  to  support  the 
development  and  carrying  out  of  innova¬ 
tive  approaches  to  the  attainment  of 
educational  equity  for  women. 

5.  Contracts.  Procurement  contracts 
would  be  awarded  in  two  areas  under  the 
proposed  regulation.  One  area  would  be 
the  development  of  technical  assistance 
instruments  to  assist  educational  agen¬ 
cies  to  comply  with  Title  IX  of  the  Edu¬ 
cation  Amendments  of  1972  and  the  con¬ 
duct  of  national  and  regional  workshops 
for  dissemination  of  such  instruments. 
’The  other  area  would  be  the  development 
and  maintenance  of  an  active  communi¬ 
cations  network  to  serve  educational 
practitioners,  researchers,  and  persons  in 
the  field  (5  160f.l4). 

6.  Requirements  and  criteria.  Appli¬ 
cation  requirements  for  all  applications 
are  set  forth  in  proposed  §  160f.8,  and 
general  evaluation  criteria  are  contained 
in  proposed  §  160f  .10. 

B.  Citations  of  Legal  Authority 

As  required  by  section  431(a)  of  the 
Creneral  Education  Provisions  Act,  a  cita¬ 
tion  of  statutory  or  other  legal  authority 
for  each  section  of  the  regulations  has 
been  placed  in  parentheses  on  the  line 
following  the  text  of  the  section. 

On  occasion,  a  citation  appears  at  the 
end  of  a  subdivision  of  the  section.  In 
that  case,  the  citation  applies  to  all  that 
appears  in  that  section  between  the  cita¬ 
tion  and  the  immediately  preceding  ci¬ 
tation.  When  the  citation  appears  only 
at  the  end  of  the  section,  it  applies  to 
the  entire  section. 

C.  Other  Applicable  Regulations 

The  proposed  regulations  do  not  con¬ 
tain  provisions  relating  to  general  fiscal 
and  administrative  matters.  Require¬ 
ments  of  this  nature  are  covered  by  the 
Office  of  Education  General  Provisions 
Regulations  (45  CFR  Part  100a)  and  the 
Appendices  thereto,  which  include  rules 
on  direct  and  indirect  costs. 

In  addition,  a  number  of  rules  com¬ 
mon  to  all  of  the  programs  funded  pur¬ 
suant  to  the  Special  Projects  Act,  includ¬ 
ing  the  Women’s  Educational  Equity  Act 
Program,  are  being  prepared  for  publi¬ 
cation  as  Part  160  of  Title  45  of  the 
Code  of  Federal  Regulations.  These  would 
include  definitions  of  terms  used  in  this 
proposed  regulation  and  in  other  regu¬ 
lations  related  to  the  Special  Projects 
Act. 

D.  Notice  to  Prospective  Applicants 

This  first  publication  is  not  the  final 
regulation.  It  is  followed  by  a  forty-five 
day  period  which  allows  interested  mem¬ 
bers  of  the  public  to  submit  comments 
and  recommendations.  Each  comment 
will  be  given  careful  consideration,  and 
will  be  responded  to  in  substance  in  the 
preamble  to  the  final  regulations.  Follow¬ 
ing  this  review,  the  regulation  will  be 
published  in  final  form,  with  any  appro¬ 
priate  changes,  in  the  Federal  Register. 
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As  more  fully  explained  below,  no 
money  is  available  at  the  present  time 
for  awards  under  the  program,  and  no 
applications  are  being  accepted.  Applica¬ 
tion  forms  are  not  available. 

The  publication  of  proposed  regula¬ 
tions  is  only  a  beginning  step  in  a  series 
of  formal  procedures  and  actions  re¬ 
quired  before  funds  can  be  awarded  to 
recipients.  For  Fiscal  Year  1975,  no  funds 
were  appropriated  for  grants  or  contracts 
authorized  under  the  program.  Following 
an  enactment  of  an  appropriation  for 
the  program  for  Fiscal  Year  1976,  further 
administrative  steps  would  have  to  take 
place  before  the  award  of  grants  or  con¬ 
tracts.  With  respect  to  grants,  these 
steps  would  include  the  preparation  for 
distribution  of  appropriate  application 
forms,  the  publication  in  the  Federal 
Register  of  a  notice  of  closing  date 
informing  applicants  of  the  period  with¬ 
in  which  applications  must  be  filed  and 
where  application  forms  may  be  obtained 
and  allowing  the  applicants  sufficient 
time  for  the  preparation  of  applications, 
and  the  receipt,  processing,  evaluation, 
and  selection  of  applications  for  funding. 
Finally,  the  terms  of  the  actual  award 
documents  must  be  negotiated  with  those 
applicants  whose  applications  have  been 
accepted. 

E.  Submission  of  Comments 

All  interested  parties  are  invited  to 
submit  written  comments  and  recom¬ 
mendations  concerning  the  proposed 
regulations  to  Dr.  Joan  Duval,  Women’s 
Educational  Equity  Act  Program,  Room 
3121,  FOB-6,  400  Maryland  Ave.,  SW., 
Washington,  D.C.  20202.  Such  comments 
and  recommendations  will  be  available 
for  public  inspection  on  Mondays 
through  Fridays  between  8  a.m.  and  4:30 
p.m.  at  the  above  office. 

All  relevant  material  received  on  or 
before  September  25,  1975,  will  be  con¬ 
sidered. 

(Catalog  of  Federal  Domestic  Assistance 
No.  13.566;  Women’s  Educational  Equity  Act 
Program) 

Dated;  June  27, 1975. 

T.  H.  Bell, 

U.S.  Commissioner  of  Education. 

Approved:  August 5, 1975. 

Caspar  W.  Weinberger, 

Secretary  of  Health, 

Education,  and  Welfare. 


PART  160f— WOMEN'S  EDUCATIONAL 
EQUITY  ACT  PROGRAM 

Sec. 

160f.l  Scope  and  purpose. 

160f.2  Definitions. 

160f.3  Nature  of  projects  to  provide  edu¬ 
cational  equity  for  women. 

160f  .4  Types  of  projects. 

160f.6  Duration  of  projects. 

160f.6  Eligible  applicants. 

160f.7  Preapplications. 

160f.8  Application  and  proposal  require¬ 
ments. 

160f.9  Award  decisions. 
leOf.lO  Oeneral  evaluation  criteria. 

160f.ll  Geographical  distribution  of  awards. 
160f.l2  Oeneral  grant  awards. 

160f.l3  Small  grant  awards. 


Sec. 

160f.l4  Contract  activities. 

160f.l5  Allowable  costs. 

Authority:  Sec.  408,  Pub.  L.  93-380  (20 
U.S.C.  1866). 

§  160f.l  Scope  and  purpose. 

(a)  Scope.  The  regulations  in  this  part 
govern  projects  awarded  with  funds  ap¬ 
propriated  pursuant  to  the  Women’s 
Educational  Equity  Act  of  1974,  section 
408  of  Pub.  L.  93-380,  or  with  funds  made 
available  for  expenditure  under  the 
Women’s  Educational  Equity  Act  pursu¬ 
ant  to  the  Special  Projects  Act,  as  en¬ 
acted  by  section  402  of  Pub.  L.  93-380. 
(20  U.S.C.  1866  and  1861) 

(b)  Purpose.  The  purpose  of  the  pro¬ 
gram  carried  out  pursuant  to  this  part 
is  to  provide,  through  grants  and  con¬ 
tracts,  educational  equity  for  women  in 
the  United  States. 

(20  U.S.C.  1866(b) ) 

(c)  Other  pertinent  regulations — (1) 
Grant  awards.  Grant  awards  under  this 
part,  including  awards  to  individuals,  are 
subject  to  applicable  provisions  contained 
in:  (i)  Subchapter  A  of  this  chapter  (re¬ 
lating  to  fiscal,  administrative,  property 
management,  and  other  matters,  45  CFR 
I*arts  100, 100a  et  seq.) ;  and  (ii)  Part  160 
of  this  chapter  relating  to  the  Special 
Projects  Act. 

(2)  Contract  awards.  Contract  awards 
under  this  part,  including  awards  to  in¬ 
dividuals,  are  subject  to  applicable  pro¬ 
visions  contained  in:  (i)  41  CFR  Chap¬ 
ters  1  and  3,  and  (ii)  Part  160  of  this 
chapter  relating  to  the  Special  Projects 
Act. 

(20  U.S.C.  1866  and  1861) 

(d)  Participation  by  men.  Nothing  in 
this  part  shall  be  construed  as  prohibit¬ 
ing  men  from  participating  in  any  pro¬ 
grams  or  activities  assisted  under  this 
part. 

(20  U.S.C.  1866(d)  (4)) 

(e)  Nothing  in  this  part  shall  be  in¬ 
terpreted  as  requiring  or  prohibiting  or 
abridging  in  any  way  the  use  of  particu¬ 
lar  textbooks  or  curricular  materials. 

(20  U.S.C.  1866(d)  (1)  (A);  20  U.S.C.  1232a) 

§  160f.2  Definitions. 

As  used  in  this  part: 

“Act”  means  the  Women’s  Educational 
Equity  Act  of  1974,  section  408  of  Pub.  L. 
93-380. 

(20  U.S.C.  1866) 

“Council”  means  the  Advisory  Council 
on  Women’s  Educational  Programs  es¬ 
tablished  pursuant  to  subsection  (f)  of 
the  Act. 

(20  U.S.C.  1866(b) ) 

“Career  education”  means  an  educa¬ 
tion  process  designed:  (a)  To  increase 
the  relationship  between  schools  and  so¬ 
ciety  as  a  whole:  (b)  to  provide  oppor¬ 
tunities  for  counseling,  guidance  and 
career  development  for  all  children;  (c) 
to  relate  the  subject  matter  of  the  cur¬ 
ricula  of  schools  to  the  needs  of  persons 
to  function  in  society;  (d)  to  extend  the 
concept  of  the  education  process  beyond 


the  school  into  the  area  of  employment 
and  community;  (e)  to  foster  flexibility 
in  attitudes,  skills,  and  knowledge  in 
order  to  enable  persons  to  cope  with  ac¬ 
celerating  change  and  obsolescence:  (f) 
to  make  education  more  relevant  to  em¬ 
ployment  and  functioning  in  society;  and 
(g)  to  eliminate  any  distinction  between 
education  for  vocational  purposes  and 
general  or  academic  education. 

(20  U.S.C.  1865(d)) 

“Man”  or  “men”  may  include,  as  ap¬ 
propriate,  boys. 

“Sexism”  means  the  collection  of  at¬ 
titudes,  beliefs,  and  behaviors  which  re¬ 
sult  from  the  assumption  that  one  sex  is 
superior.  In  the  context  of  schools,  the 
term  refers  to  the  collection  of  struc¬ 
tures,  policies,  practices,  and  activities 
that  overtly  or  covertly  prescribe  the  de¬ 
velopment  of  girls  and  boys  and  prepare 
them  for  traditional  sex  roles. 

“Sex  Role  Socialization”  refers  to  the 
differential  processes  and  experiences 
used  to  prepare  males  and  females  for 
the  roles  that  society  defines  as  being 
appropriate  for  their  sex. 

“Sex  Role  Stereotypes”  are  stereotypes 
based  upon  the  assumption  that  because 
a  number  of  individuals  share  one  attri¬ 
bute — e.g.  race  or  sex — they  are  similar 
in  many  others.  Stereotypes  arise  from 
a  natural  need  to  organize  the  world 
around  us.  They  may  also  result  in  over¬ 
simplified  beliefs,  attitudes  or  uncritical 
judgments.  A  sex  role  stereotype  may  be 
defined  as  the  assumption  that  all  fe¬ 
males  or  all  males,  b^ause  they  share 
a  common  gender,  also  share  common 
abilities,  interests,  values,  and  roles. 

“Socialization”  is  the  process  by  which 
children  and  adults  are  prepared  to  oc¬ 
cupy  various  roles.  It  is  achieved  through 
the  provision  and  accumulation  of  life 
experiences  that  transmit  knowledge,  at¬ 
titudes,  and  skills  to  perform  functions 
necessary  for  these  roles.  Socialization 
for  yoimg  children  is  often  deliberate  and 
readily  observable  as  children  are  being 
prepared  to  carry  out  a  complex  collec¬ 
tion  of  economic,  social,  physical,  politi¬ 
cal,  and  psychological  roles  as  adults. 
Much  of  adult  socialization  is  subtle  and 
unnoticed  because  it  consists  of  continued 
reinforcement  for  already  learned  roles. 
In  situations  where  the  learning  of  new 
roles  or  skills  is  necessary,  adult  social¬ 
ization  may  become  extremely  focused 
and  explicit. 

“Woman”  or  “women”  may  include, 
as  appropriate,  girls. 

(20  U.S.C.  1866) 

“Underemployed”  means  being  em¬ 
ployed  part-time  when  full-time  employ¬ 
ment  is  desired  or  being  employed  part- 
time  or  full-time  in  a  job  which  does  not 
utilize  the  knowledge  and  skills  which 
have  been  acquired  for  employment. 

(20  U.S.C.  1866(d)(1)(E)) 

§  160f.3  Nature  of  projert.o  to  provide 
educational  equity  for  women. 

(a)  General.  (1)  Educational  equity 
for  women,  as  used  in  this  part,  means 
(i)  the  elimination  of  discrimination  on 
the  basis  of  sex  and  of  those  components 
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of  sex  role  stereotyping  and  sex  role  so¬ 
cialization  in  educational  institutions, 
programs,  and  curricula  which  prevent 
full  and  fair  participation  by  women  in 
educational  programs  and  in  American 
society  generally,  and  (ii)  the  achieve¬ 
ment  of  responsiveness  of  educational  in¬ 
stitutions,  programs,  curricula,  policy 
makers,  administrators,  instructors,  and 
other  personnel  to  the  special  education¬ 
al  needs,  interests,  and  concerns  of 
women  arising  fitHn  inequitable  educa¬ 
tional  policies  and  practices. 

(2)  Educational  equity  for  women,  as 
used  in  this  part,  involves  the  elimina¬ 
tion  of  sterec^fcs^ing  by  sex,  so  that  both 
men  and  women  can  choose  freely  among 
and  benefit  from  opportunities  in  edu¬ 
cational  institutions  and  programs  with 
limitations  determined  only  by  each  in- 
dividual’s  interests,  aptitudes,  and  abili¬ 
ties.  Educational  equity  for  women  does 
not  imply  the  development  of  new 
stereotypes  for  men  and  women. 

(b)  Capacity  building.  (1)  (i)  Proj¬ 
ects  supported  under  this  part  must  con¬ 
tribute  to  capacity  building  in  the  area 
of  educational  equity  for  women  by  pro¬ 
ducing  exemplaiy  results  and/or  prod¬ 
ucts  to  be  used  by  m^nizations,  agencies, 
and  individuals  other  than  the  award  re¬ 
cipient.  and  ther^y  to  have  asubstantial 
national  impact  in  furthering  the  pur¬ 
pose  of  providing  educational  equity  for 
women. 

(ii)  Projects  will  not  be  supported 
which  are  designed  to  benefit  only 
particular  organizations,  agencies,  or 
individuals. 

(2)  An  application  or  proposal  for  a 
grant  or  contract  under  this  part  must 
reflect  compliance  with  the  requirements 
of  subparagraph  (1)  of  this  paragraph 

(i)  in  the  stated  objectives  and  outcomes, 

(ii)  by  the  attention  to  planning,  quality 
controls,  and  evaluation,  and  (iii)  by  the 
emphasis  on  dissemination  and  utiliza¬ 
tion  procedures. 

(3)  The  cost  to  organizations,  agencies, 
and  individuals  other  than  the  award 
recipient  of  obtaining  and  using  products 
developed  by  projects  supported  under 
this  part  may  not  be  on  a  scale  which 
would  inhibit  extensive  utilization  and 
replication  of  the  products. 

<20  UJS.C.  1866  (b)  and  (d)  (2)  (B) ) 

(c)  Approaches  to  educational  equity 
for  uxrnien.  (1)  Each  project  award  under 
this  part  must  be  deigned  to  promote 
educational  equity  for  women  in  one'  of 
the  following  ways: 

(i)  Focus  on  systemic  change.  The 
elimination  of  those  components  of  sex 
role  stereotyping  and  sex  role  socializa¬ 
tion  in  educational  institutions  and  agen¬ 
cies  which  separately,  and,  more  impor¬ 
tantly,  together  and  over  time  limit  the 
aspirations,  experiences,  and  options  of 
women  and  men  for  full  participation  in 
American  society; 

(ii)  Focus  on  institutional  change. 
Assistance  in  the  process  of  eliminating 
discriminatory  policies  and  practices  in 
educational  agencies,  organizations,  and 
programs  which  may  be  contrary  to  Fed¬ 
eral  statutes,  executive  orders,  or  regula¬ 
tions;  or 
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(iii)  Focus  on  remediation  for  individ¬ 
uals.  The  provision  of  special  educational 
and  training  activities  designed  to 
limitations  on  the  opportunities  for 
remedy  limitations  on  the  opportunities 
of  women  resulting  from  pest  and/or 
continuing  discrimination,  sex  role, 
stereotjT>ing,  and/or  sex  role  socializa¬ 
tion. 

(2)  Specific  types  of  projects  to  carry 
out  the  approaches  described  in  subpara¬ 
graph  ( 1 )  of  this  paragraph  are  set  forth 
in  §  160f.4. 

(20  UJ3.C.  1866;  Committee  on  Education  and 
Labor,  Hearing  on  H.R.  208  July  25,  1973,  pp. 
4-6;  S.  Rept.  No.  763,  93rd  Cong.  2d  Sess. 
78-79  (1974)  ) 

(d)  Cultural  diversity.  Projects  funded 
under  this  part  may,  but  are  not  re¬ 
quired  to,  specifically  focus  on  an  ap¬ 
proach  to  the  provision  of  educational 
equity  for  women  relating  to  one  or 
more  specific  racial,  ethnic,  religious, 
socioeconomic,  or  regional  groups  or 
on  the  differing  approaches  to  the  pro¬ 
vision  of  educational  equity  for  women 
among  various  such  groups.  In  any  case, 
each  application  or  proposal  as  a  whole 
must  reflect  an  appropriate  understand¬ 
ing  that  such  differing  approaches 
exist. 

(20  U.S.C.  1866) 

§  160f.4  Types  of  projects. 

(а)  The  Act  authorizes  the  Commis¬ 
sioner  to  award  grants  and  contracts  for 
activities  at  all  levels  of  education  de¬ 
signed  to  carry  out  the  purpose  of  pro¬ 
viding  educational  equity  for  women, 
including  the  following  activities  related 
to  educational  equity: 

(1)  The  development,  evaluation,  and 
dissemination  of  curricula,  textb(X)ks, 
and  other  educational  materials; 

(2)  Preservice  and  inservice  training 
for  educational  personnel,  including 
guidance  and  counseling  personnel; 

(3)  Research,  development,  and  other 
educational  activities; 

(4)  Guidance  and  coimseling  activ¬ 
ities,  including  the  development  of  tests 
which  are  nondiscriminatory  on  the 
basis  of  sex; 

(5)  Educational  activities  to  increase 
opportunities  for  adult  women,  includ¬ 
ing  continuing  e(iu(;ational  activities  for 
underemployed  and  unemployed  women; 

(б)  The  expansion  and  improvement  of 
educational  programs  and  activities  for 
women  in  vocational  education,  career 
education,  physical  education,  and  edu¬ 
cational  administration;  and 

(7)  A  program  of  small  grants  for  in¬ 
novative  projects. 

(20  U.S.C.  1866  (d)(1)  and  (e) ) 

<b)  In  implementing  the  activities  au¬ 
thorized  by  the  Act  and  described  in  par¬ 
agraph  (a)  of  this  section,  the  Commis¬ 
sioner  will; 

(1)  Make  small  grants  not  to  exceed 
$15,000  each,  to  support  innovative  "ap¬ 
proaches  to  the  provision  of  educational 
equity  for  women,  as  described  in  §  160f.- 
13; 

(2)  Solicit  proposals  for  and  make 
awards  of 


(i)  Procurement  contracts  (A)  to  de¬ 
velop  technical  assistance  instruments 
for  use  in  eliminating  discrimination  in 
educationsd  institutions  as  required  by 
Title  IX  of  Pub.  L.  92-318,  and  (B)  to 
conduct  national  and  regional  work¬ 
shops  for  the  dissemination  of  such  in¬ 
struments,  as  described  in  I  160f. 14(b) 
(1),  and 

(ii)  A  procurement  contract  to  estab¬ 
lish  a  communications  network  to  ad¬ 
vance  educational  equity  for  women,  as 
described  in  §  160f.l4(b)  (2) ; 

(3)  Make  grant  awards,  with  priority 
given  to  applications 

(i)  To  develop,  validate,  and/or  ini¬ 
tially  use  training  modules  related  to  ed¬ 
ucational  equity,  as  described  in  §  160f.- 
12(a) ; 

(ii)  To  support  exemplary  educational 
leadership  programs  which  prepare 
women  for  leadership,  administrative, 
and  instructional  positions  in  the  fields  of 
educational  administration,  v(x:ational 
education,  career  education,  physical  ed¬ 
uction,  guidance  and  counseling,  and 
adult  ^ucation,  as  described  in  §  160f.l2 

(b) ;  and 

(iii)  To  develop  special  programs  to 
broaden  career  options  for  women  and  to 
assist  their  entry  into  occupational  fields, 
as  described  in  §  160f.l2(c) . 

(20  U.S.C.  1866  (d)(1)  and  (e);  S.  Rept.  No. 
763,  93rd  Cong.  2nd  Sess.  78  (1974) ) 

(c)  The  funding  areas  described  in 
paragraph  (b)  of  this  section  are  not 
parallel  to  the  description  of  authorized 
activities  in  paragraph  (a)  of  this  sec¬ 
tion,  but  they  do  collectively  relate  to 
each  of  the  subparagraphs  in  paragraph 

(a)  of  this  section.  For  example: 

(1)  The  development,  validation,  and 
initial  utilization  of  training  modules 
under  paragraph  (b)  (3)(i)  of  this  sec¬ 
tion  will  necessarily  involve  tJie  develop¬ 
ment  of  ttie  educational  materials  which 
constitute  the  module  (paragraph  (a)  (1) 
of  this  section),  educational  activities 
designed  to  advance  women’s  educa¬ 
tional  equity  (paragraph  (a)  (3)  of  this 
section) ,  and  the  development  of  a 
product  designed  to  provide  training  for 
educational  personnel  (paragraph  (a)(2) 
of  this  section)  and  may  also  involve  the 
evaluation  of  textbooks  and  curricula 
(paragraph  (a)(1)  of  this  section),  the 
development  of  supplementary  instruc¬ 
tional  materials  (paragraph  (a)(1)  of 
this  section),  analysis  of  teacher  behav¬ 
ior  (paragraph  (a)(3)  of  this  section), 
and  the  elimination  of  sex  role  stereo¬ 
typing  or  sex  role  socialization  in  the 
areas  of  guidance,  counseling,  and  test¬ 
ing  (paragraph  (a)(4)  of  this  section). 

(2)  Exemplary  educational  leadership 
programs  for  women  under  paragraph 

(b) (3)(ii)  of  this  section  would  most 
directly  involve  the  activities  of  training 
for  educational  personnel  (paragraph 
(a)  (2)  of  this  section)  and  the  improve¬ 
ment  of  educational  programs  for  women 
in  specified  educational  fields  (paragraph 
(a)(6)  of  this  section)  and  could  also 
involve  the  development  of  educational 
materials  incidental  to  the  carrying 
out  of  these  programs  (paragraph  (a)  (1) 
of  this  section) . 
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(3)  Programs  to  broaden  career  op¬ 
tions  for  women  under  paragraph  (b) 

(3)(iii)  of  this  section  would  most  di¬ 
rectly  involve  educational  activities  to 
increase  opportunities  for  adult  women 
(paragraph  (a)  (5)  of  this  section) ,  guid¬ 
ance  and  counseling  activities  (para¬ 
graph  (a)  (4)  of  this  section) ,  and  the 
development  of  necessary  materials 
(paragraph  (a)  (1)  of  this  section) . 

(4)  liie  commimications  network 
under  paragraph  (b)  (2)  (ii)  of  this  sec¬ 
tion  is  designed  to  pHX>vlde  information 
about  work  already  completed  or  in 
progress  with  respect  to  all  activities 
described  in  paragraph  (a)  of  this 
section. 

(20U.S.C.  1866(d)  (1)) 

(d)  It  is  expected  that  the  funding 
areas  described  in  paragraph  (b)  of  this 
section  will  be  modified  from  time  to 
time  by  appropriate  amendments  to  this 
part,  based  upon  advice  and  criteria  pro¬ 
vided  by  the  Coimcil  pursuant  to  sub¬ 
section  (f)  (3)  of  the  Act,  to  refiect 
changing  needs  and  priorities  in  the  pro¬ 
vision  of  educational  equity  for  women. 
(20U.S.C.  1866(f)(3)). 

§  1 60f .5  Duration  of  projects. 

(a)  While  grant  applications  may  be 
filed  proposing  multi-year  projects,  it  is 
expected  that  a  substantial  proportion  of 
projects  funded  by  the  Commi^ioner  in 
any  fiscal  year  will  have  a  project  dura¬ 
tion  of  only  one  year. 

(b)  Applications  proposing  multi-year 
projects  must  be  accompanied  by  an  ex¬ 
planation  of  the  need  for  multi-year 
support,  an  overview  of  the  objectives 
and  activities  proposed,  and  budget  esti¬ 
mates  to  attain  ^ese  objectives  in  any 
proEMjsed  subsequent  year. 

(c)  If  the  application  demonstrates  to 
the  Commissioner’s  satisfaction  that 
multi-year  support  is  needed  to  carry  out 
the  proposed  project,  the  Commissioner 
may,  in  the  initial  notification  of  grant 
award  for  the  project,  indicate  an  in¬ 
tention  to  assist  the  project  on  an  ap¬ 
propriate  multi-year  basis  through  con¬ 
tinuation  grants. 

(d)  Continuation  awards  may  be  made 
to  projects  described  in  paragraph  (c) 
of  this  section,  subject  to  the  availability 
of  funds  and  to  the  following  provisions : 

(1)  Continuation  applications  will  not 
be  competitive  with  applications  for  new 
grant  awards,  but  i^ll  be  competitive 
with  other  applications  for  continuation 
awards;  and 

(2)  Applications  for  continuation 
awards  will  be  reviewed  to  determine  (i) 
if  the  grantee  has  complied  with  the 
grant  terms  and  conditions,  the  Act,  and 
any  applicable  regulations,  (ii)  the  proj¬ 
ect’s  effectiveness  to  date,  (lii)  the  extent 
to  which  the  project  is  meeting  the  ap¬ 
plicable  priorities,  and  (Iv)  the  extent  to 
which  continuation  of  Federal  assistance 
to  the  project  is  in  the  best  interests  of 
the  Gtovermnent. 

(20  U.S.C.  1221e-3(a)(l),  1866) 

§  I60f.6  Eligible  applicants. 

The  Commissioner  may  make  grants 
to,  or  enter  into  contracts  with,  public 


agencies,  private  nonprofit  organizations, 
or  individuals  to  carry  out  projects  under 
this  part. 

(20  n.s.c.  1866  (d)(1)  and  (e)) 

§  160f.7  Preapplications. 

(a)  The  Commissioner  may  require  ap¬ 
plicants  for  grants  under  this  part  to  sub¬ 
mit  preapplications  in  accordance  with 
§  100a.41  of  this  chapter  by  publishing 
a  closing  date  for  preapplications  in  the 
Federal  Register. 

(b)  In  the  event  that  the  Commission¬ 
er  does  require  preapplications  pursuant 
to  paragraph  (a)  of  this  section: 

(1)  As  part  of  the  program  narrative 
statement  required  in  preapplication 
forms  provided  for  by  §  100a.41  of  this 
chapter,  which  may  not  exceed  ten 
double-spaced  typewritten  pages,  appli¬ 
cants  for  grants  must  provide  informa¬ 
tion  on  the  objectives  and  activities  pro¬ 
posed  which  is  responsive  to  criteria  set 
forth  in  §§  160f.l0  160f.l2  (a)(4).  (b) 

(5),  or  (c)(4),  as  applicable; 

(2)  If  the  applicant  proposes  a  proj¬ 
ect  with  a  duration  in  excess  of  one  year, 
the  program  narrative  statement  must 
include  an  explanation  of  the  need  for 
multi-year  support,  and  the  budget  forms 
must  be  completed  for  the  first  budget 
period  of  one  year  and  for  the  balance 
of  the  proposed  project; 

(3)  Preapplications  will  be  evaluated 
by  the  Commissioner  on  the  basis  of  the 
proposed  project’s  prospects  for  meeting 
pertinent  requirements  in  this  part  and 
for  competing  successfully  with  similar 
applications  from  other  applicants  in 
terms  of  the  funding  criteria  set  forth 
in  §§  leOf.lO,  and  160f.l2  (a)  (4),  (b)  (5), 
and  (c)  (4),  as  applicable; 

(4)  Applicants  submitting  the  most 
highly  rated  preapplications  will  be  in¬ 
vited  to  submit  applications  for  review. 
(20  U.S.C.  1221, 1866  (d)  (2)  and  (e) ) 

§  160f.8  Application  and  proposal  re¬ 
quirements. 

(a)  Introduction.  A  grant  or  a  con¬ 
tract  under  this  part  will  be  awarded 
only  upon  a  grant  application  (in  ac¬ 
cordance  with  §  100a.40  of  tills  chapter) 
or  a  contract  proposal  submitted  to  the 
Commissioner. 

(b)  General.  (1)  Unsolicited  applica¬ 
tions  or  proposals  will  not  be  accepted 
under  this  part.  Orant  applications  will 
be  accepted  for  review  only  if  they  are 
filed  in  respKinse  to  a  notice  of  closing 
date  published  in  the  Federal  Register 
in  accordance  with  45  CFR  100a.l5,  con¬ 
cerning  application  submissions  to  the 
Commissioner. 

(2)  An  eligible  applicant  must  file  a 
single  and  separate  application  or  pro¬ 
posal  with  respect  to  each  of  the  sub- 
paragraphs  of  §  160f.4(b)  under  which  it 
seeks  an  award. 

(3 )  Lengthy  appendices  or  exhibits  at¬ 
tached  to  the  application  or  proposal  will 
not  be  reviewed  by  the  Commissioner. 

(c)  Requirements.  An  application  or 
proposal  under  this  part  must: 

(1)  Nature  and  purpose.  Provide  in¬ 
formation  sufficient  to  satisfy  the  Com¬ 
missioner  that  the  proposed  project  holds 


promise  of  making  a  substantial  contri¬ 
bution  toward  attaining  educational 
equity  for  women  and  will  comply  with 
the  provisions  of  §  160f.3; 

(2)  Applicant  qualifications.  Contain 
sufficient  information  about  the  appli¬ 
cant  to  enable  the  Commissioner  to  de¬ 
termine  its  qualifications  for  receiving 
an  award  and  its  commitment  to  the 
provision  of  educational  equity  for 
women,  including  information  about  (i) 
the  applicant’s  experience  in  the  area 
of  educational  equity  for  women,  as  well 
as  in  the  area  of  programmatic  focus  of 
the  proposed  project,  (ii)  the  proposed 
staff,  including  their  education,  training, 
awards,  publications,  and  experience  in 
the  areas  of  educational  equity  for 
women  and  in  the  programmatic  focus 
of  the  proposed  project,  and  existing  or 
planned  commitments  to  other  projects, 
and  (iii)  available  facilities  and  other 
resources  for  the  project; 

(3)  Need  and  impact,  (i)  Identify  the 
need  to  be  addressed  by  the  proposed 
project  and  supply  relevant  documenta¬ 
tion  of  that  need,  and  where  a  general 
area  of  need  has  been  set  forth  in  this 
part  or  in  contract  specifications,  go  be¬ 
yond  a  general  exposition  of  need  to  iden¬ 
tify  and  document  specific  areas  of  need 
which  the  proposed  project  would  ad¬ 
dress;  (ii)  Specify  the  nature  of  the 
output,  product,  or  final  results  of  the 
proposed  project;  (iii)  Document  how 
the  project  will  contribute  to  capacity 
building  in  the  area  of  women’s  educa¬ 
tional  equity  as  described-in  §  160f.3(b), 
including  a  description  of  likely  users  of 
the  results,  processes,  and  products  of 
the  project,  and  rough  projections  of  the 
financial  cost  to  others  of  implementing 
or  using  the  products;  and  (iv)  Describe 
validation,  dissemination,  and  utiliza¬ 
tion  procedures  to  be  used  in  the  proposed 
project; 

(4)  Plan  of  operation,  (i)  Describe  (A) 
project  objectives  which  state  specific 
outcomes  for  the  project;  (B)  a  project 
evaluation  design  which  includes  both 
product  and  process  analysis  to  measure 
the  extent  to  which  the  objectives  are 
accomplished  by  the  project;  (C)  a  man¬ 
agement  design  which  includes  objec¬ 
tives,  operational  activities,  schedules,  re¬ 
sources,  products,  and  references  to  the 
evaluation  design,  and  (D)  a  budget; 

(ii)  The  evaluation  and  management 
designs  need  not  be  capable  of  being  im¬ 
plemented  instantly,  but  must  be  suffi¬ 
ciently  described  to  indicate  the  ap¬ 
proach,  status  of  planning,  methodology, 
extent  of  experience  in  the  development 
and  use  of  such  designs,  and  need  for 
procuring  outside  expertise; 

(5)  Additional  information.  Applica¬ 
tions  or  proposals  must  include  other 
information  responsive  to  applicable 
criteria  and  other  provisions  set  forth 
in  §§  leOf.lO,  160f.l2,  and  160f.l3  or  to 
the  specific  criteria  and  other  provisions 
contained  in  specifications  for  contract 
proposals  pursuant  to  §160f.l4:  and 

(6)  Relationship  to  other  activities.  As 
described  in  §160f.3(d),  projects  must 
refiect  an  understanding  that  differing 
approaches  to  the  achievement  of 
women’s  educational  equity  exist  among 
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various  racial,  ethnic,  religious,  socio¬ 
economic,  and  regional  groups.  If  the 
applicant  is  carrying  out  other  activities 
concerned  with  issues  of  discrimination, 
coimseling,  stereotyping,  socialization  or 
the  cultural  values  and  heritage  of  so¬ 
cial,  ethnic,  regional,  or  socioeconcnnic 
groups,  the  application  or  proposal  must 
explain  the  specific  relationship  of  the 
proposed  project  to  such  other  activities. 
(20n.S.C.  1866(d)  (2)) 

(d)  Small  grants.  Aplications  for 
small  grants  under  §160f.l3  are  subject 
to  the  applicable  requirements  in  this 
section,  with  appropriate  consideration 
to  the  scope  and  amount  of  the  proposed 
award. 

(20  U.S.C.  1866(e) ) 

(e)  Evaluation.  Project  awards  under 
this  part  will  be  subject  to  the  condition 
that  the  award  recipient  collect  and 
make  available  such  information  as  may 
be  required  by  the  Commissioner  or  by 
the  Council,  in  accordance  with  such 
time  constraints  as  the  Commissioner  or 
Council  may  designate  for  purposes  of 
carrying  out  program  evaluation,  in¬ 
cluding  that  provided  for  under  sub¬ 
section  (f )  of  the  Act. 

(20  U.S.C.  1866) 

§  160f.9  Award  decisions. 

Decisions  on  whether  or  not  to  make 
awards  under  this  part  will  be  made  by 
the  Commissioner  based  upon:  (a)  Ap¬ 
plicable  criteria  set  forth  in  §  160f.l0  and 
§  160f.l2  (a) .  (b) .  or  (c) ;  (b)  the  geo¬ 
graphical  distribution  requirement  of 
§  160f.ll;  and  (c)  the  need  to  support  a 
variety  of  projects  which  collectively 
represent  to  the  extent  possible  the 
diversity  of  needs  and  concerns  in  educa¬ 
tional  equity  for  women. 

(20  UA.C.  1866  (b) ,  (d) .  (e) ,  (f )  (3) ) 

§'160f.l0  General  evaluation  criteria 
for  awards. 

(a)  General  criteria.  Applications  for 
grants  and  proposals  for  contracts  which 
meet  the  requirements  in  §  160f.8  will  be 
evaluated  cm  the  basis  of  the  following 
criteria,  weighted  according  to  the  in¬ 
dicated  points  (maximum  of  150  points) : 

(1)  Applicant  qualifications.  (45 
points)  (i)  The  extent  to  which  the 
qualifications  of  the  project  director  and 
staff  include  demonstrated  relevant  ex¬ 
perience  of  high  quality  in  the  area  of 
educational  equity  for  women  and  in  the 
programmatic  focus  of  the  project  as  evi¬ 
denced  in  the  application  (10  points) ; 

(ii)  The  extent  and  quality  of  the  ap¬ 
plicant’s  relevant  experience  in  the  area 
of  educational  equity  for  women  and  in 
the  programmatic  focus  of  the  project  as 
evidenced  in  the  application  ( 10  points) ; 

(iii)  The  extent  to  which  the  staffing 
pattern  of  the  project  and  of  the  appli¬ 
cant  agency  or  organization  as  summar¬ 
ized  in  the  application  reflects  evidence 
of  commitment  to  educational  equity  for 
women,  including  women  from  minority 
groups  (15  points) : 

(iv)  The  extent  to  which  the  applicant 
has  the  capability  to  conduct  the  pro¬ 


posed  project,  including  necessary  facil¬ 
ities  and  resources  as  evidenced  in  the 
application  (10  points) ; 

(2)  Need  and  impact.  (50  points)  (i) 
The  degree  to  which  the  proposed  project 
is  likely  to  make  a  substantial  qualita¬ 
tive  contribution  toward  attaining  the 
provision  of  educational  equity  for 
women,  and  to  this  end  clearly  identifies 
the  need  to  be  addressed  and  specifies  the 
substantive  nature  of  the  output,  prod¬ 
uct,  or  final  results  of  the  proposed  proj¬ 
ect  (20  points) : 

(ii)  The  quality  of  the  application  or 
proposal  as  a  whole  over  and  above  the 
minimum  requirement  in  §  160f.3(d)  in 
reflecting  an  understanding  that  differ¬ 
ing  approaches  to  the  provision  of  educa¬ 
tional  equity  for  women  exist  among 
various  racial,  ethnic,  religious,  socio¬ 
economic.  or  regional  groups  and  in  tak¬ 
ing  account  of  such  differing  approaches 
as  appropriate  in  relationship  to  the  pro¬ 
posed  project  (10  points) ; 

(iii)  The  extent  to  which  the  intended 
results  of  the  proposed  project  can  be 
used  by  others  and  thus  the  extent  to 
which  the  application  specifies  well-de¬ 
signed  validation,  dissemination,  and  uti¬ 
lization  procedures  (20  points) ;  and 

(3)  Plan  of  operation.  (55  points)  (i) 
The  extent  to  which  the  application 
sharply  defines  and  clearly  states  objec¬ 
tives  for  the  proposed  project  which  are 
capable  of  being  achieved  by  the  pro¬ 
posed  procedures  and  capable  of  being 
assessed  upon  attainment  (15  points) ; 

(ii)  The  extent  to  which  the  applica¬ 
tion  ensures  adequate  evaluation  of  the 
activities  through  the  description  of  a 
project  evaluation  design  which  would 
include  both  process  and  product  analy¬ 
sis  and  would  describe  an  eventual  eval¬ 
uation  report  to  include  sufiBcient  data, 
information,  and  direction  to  permit  and 
encourage  replication  (15  points) : 

(iii)  The  quality  of  the  proposed  man¬ 
agement  design  that  includes  objectives, 
operational  activities,  schedules  (includ¬ 
ing  the  amount  of  time  to  be  spent  on 
the  project  by  the  named  proposed  staff 
members),  resources,  products,  and  ref¬ 
erences  to  the  project  evaluation  design 
(15  points) ;  and 

(iv)  The  extent  to  which  the  applica¬ 
tion  presents  a  budget  that  is  reasonable 
in  relation  to  anticipated  results  and 
reflects  the  management  design  (10 
points) . 

(b)  General  provisions  criteria.  Eval¬ 
uation  criteria  set  forth  in  §  100a.26(b) 
of  this  chapter  will  not  apply  to  applica¬ 
tions  or  proposals  submitted  under  this 
part. 

(c)  Small  grants.  Applications  for 
small  grants  will  be  evaluated  in  accord¬ 
ance  with  the  criteria  specified  in  para¬ 
graph  (a)  of  this  section  with  appropri¬ 
ate  consideration  given  to  the  scope  and 
amount  of  the  proposed  award. 

(20  U.S.C.  1866  (d)  and  (e) ) 

§  160f.ll  Geographical  diKlribulion  of 
awards. 

In  accordance  with  relevant  recom¬ 
mendations  of  the  Council,  the  Commis¬ 
sioner  will  make  an  appropriate  geo¬ 


graphical  distribution  of  projects 
throughout  the  Nation. 

(20U.S.C.  1866(f)(3)(C)) 

§  160f.l2  General  grant  awards. 

In  awarding  grants  under  this  part 
(except  with  respect  to  small  grants  de¬ 
scribed  in  §  160f.l3) ,  the  Commissioner 
will  give  priority  to  applications  within 
the  following  areas: 

(a)  Training  modules  on  sexism  in 
education — (1)  General.  Grants  under 
this  paragraph  will  be  for  the  develop¬ 
ment,  validation,  and  initial  use  of  train¬ 
ing  modules  for  nationwide  use  in  pro¬ 
viding  preservice  and  inservice  training 
for  teachers,  administrators,  and  other 
educational  [>ersonnel.  Depending  on  the 
scope  of  the  proposed  activities  and  the 
degree  of  progress  which  the  applicant 
may  already  have  made,  a  grant  award 
may  be  made  for  development  funds 
only,  or  for  development  and  validation 
and/or  initial  use  of  training  modules; 

(2)  Purpose.  Training  modules  sup¬ 
ported  by  grants  under  this  paragraph 
must  be  designed  to  create  an  awareness 
of  the  extent  and  consequences  of  those 
components  of  sex  role  stereotyping  and 
sex  role  socialization  in  educational  in¬ 
stitutions,  programs,  curricula,  and  per¬ 
sonnel,  which  over  time  limit  the  aspira¬ 
tions,  experiences,  and  options  of  women 
and  men  for  full  participation  in  Ameri¬ 
can  society,  and/or  to  provide  skills  and 
imderstanding  which  can  help  to  elimi¬ 
nate  them; 

(3)  Nature  of  modules.  Training  mod¬ 
ules  supported  by  grants  under  this  para¬ 
graph  : 

(i)  Must  be  designed  to  be  available 
for  use  by  potential  users  at  relatively  low 
cost  and  without  substantial  dependence 
on  comulative  assistance; 

(ii)  (A)  May  be  designed  as  a  compre¬ 
hensive  approach  to  training  in  many 
areas  where  sex  role  stereotyping  or  sex 
role  socialization  occur  (such  as  in  cur¬ 
riculum,  textbooks,  counseling,  institu¬ 
tional  policies  and  practices,  teacher  ex¬ 
pectations,  rewards  and  punishments, 
non-verbal  behavior  of  peers  and  instruc¬ 
tors)  ,  or  in  one  or  more  specific  areas; 

(B)  Which  are  related  to  such  areas  as 
curriculum  and  textbooks  must  be  de¬ 
signed  to  give  educational  personnel  the 
capacity  and  skills  (f )  to  plan  curriculum 
and  select  textbooks  and  other  instruc¬ 
tional  materials  which  are  nondiscrimin- 
atory  on  the  basis  of  sex  and  (2)  to  iden¬ 
tify  and  combat  sex  role  stereotyping  in 
textbooks  and  other  instructional  ma¬ 
terials  presently  available.  The  training 
modules  may  also  include  the  develop¬ 
ment  of  supplementary  instructional  ma¬ 
terials  designed  to  promote  educational 
equity  for  women; 

(iii)  May  concern  sex  role  stereotyping 
and  sex  role  socialization  as  they  occur 
at  many  levels  of  education  or  in  many 
educational  contexts  (such  as  preschool 
programs,  elementary  schools,  secondary 
schools,  institutions  of  higher  education. 
State  departments  of  education,  voca¬ 
tional  education,  and  adult  education)  or 
may  focus  on  one  such  level  or  context; 
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(iv)  May  be  designed  for  use  in  train¬ 
ing  one,  or  several,  kinds  of  educational 
personnel,  such  as  educational  admin¬ 
istrators,  teachers,  professors,  counselors 
curriculum  specialists,  and  school  board 
members. 

(4)  Evaluation  criteria.  Applications 
for  grants  under  this  paragraph  will  be 
evaluated  on  the  basis  of  criteria  set 
forth  in  §  ISOf.lO  and  the  following  cri¬ 
teria  (50  points): 

(1 )  The  soundness  of  the  training  stra¬ 
tegies  proposed  ( 10  points) ; 

(ii)  The  extent  to  which  the  module 
is  adaptable  for  use  in  a  wide  range  of 
institutional  preservice  and  inservice 
training  programs  (10  points); 

(iii)  The  quality  of  the  plan  for  val¬ 
idation,  dissemination,  and  utilization, 
including  the  applicant’s  access  to  ex¬ 
isting  networks  of  potential  users,  as 
well  as  access  to  a  delivery  system 
which  is  not  dependent  on  external  fund¬ 
ing  and  would  consequently  operate  after 
the  expiration  of  assistance  pursuant  to 
this  part  (5  points) ; 

(iv)  The  degree  of  involvement  of 
both  theoreticians  and  practitioners  in 
the  development  of  modules  (10  points) ; 

(v)  The  extent  to  which  the  trainees 
for  whom  modules  are  developed  hold  or 
will  hold  positions  of  influence  in  educa¬ 
tional  institutions  and  agencies  (10 
points) ;  and 

(vi)  Although,  as  provided  in  subpara¬ 
graph  (3)  (iii)  of  this  paragraph,  train¬ 
ing  modules  supported,  under  this  para¬ 
graph  may  focus  on  one  or  more  of  a 
number  of  educational  levels,  priority 
will  be  given  to  projects  to  support  train¬ 
ing  modules  which  focus  on  the  pre¬ 
school,  elementary,  and/or  secondary 
school  levels  and  which  are  designed  to 
train  educational  personnel  serving  or 
preparing  to  serve  at  any  of  those  levels 
(5  points) . 

(20  U.S.C.  1866(d)(1)  (A),  (B),  (C),  (D);  S. 
Rept.  No.  763,  93d  Cong.  2d  Sess.  78  (1974) ) 

(b)  Programs  for  educational  leader¬ 
ship — (1)  Purpose.  The  purpose  of  grants 
under  this  paragraph  will  be  to  develop, 
validate,  and  demonstrate  model  pro¬ 
grams  for  training  and  retraining  in 
educational  administration,  vocational 
education,  career  education,  physical 
education,  guidance  and  counseling,  and 
adult  education. 

(2)  Nature  of  projects,  (i)  Applica¬ 
tions  for  grants  under  this  paragraph 
must  have  the  dual  goals  of;  (A)  Increas¬ 
ing  the  number  of  women  who  can  as¬ 
sume  leadership,  administrative,  and 
instructional  positions  in  the  fields  de¬ 
scribed  in  subparagraph  (1)  of  this 
paragraph;  and  (B)  restructuring  the 
content  of  training  in  these  fields  to  re¬ 
flect  issues  in  the  provision  of  educa¬ 
tional  equity  for  women  as  appropriate 
in  each  field  and  thereby  to  generate 
continuing  reform  in  these  fields. 

(ii)  Projects  must  result  in  the  devel¬ 
opment  of  a  program  design  or  other 
program  products  which  can  be  used  by 
other  institutions  or  agencies  in  plan¬ 
ning  and/or  reforming  training  programs 
in  the  fields  described  in  subparagraph 

(1)  of  this  paragrraph. 


(iii)  Applications  must  contain  a  com¬ 
mitment  by  the  applicant  and  reasonable 
timetables  to  implement  the  program  de¬ 
sign  and  products  developed  under  the 
project  in  all  training  which  the  appli¬ 
cant  provides  in  the  field  of  the  project. 

(3)  Levels  of  training.  Model  training 
programs  supported  under  this  para¬ 
graph  may  Include  programs  at  the  pre- 
baccalaureate  level,  but  priority  will  be 
given  to,  and  it  is  expected  that  most 
grants  will  be  made  to  support,  graduate 
level  model  programs  or  program  com¬ 
ponents  (including  either  short  or  long 
term  training)  in  the  fields  described  in 
subparagraph  (1)  of  this  paragraph. 

(4)  Scope  of  grants.  Subject  to  the  pro¬ 
visions  in  §  160f.l5  on  allowable  costs, 
funds  granted  pursuant  to  this  para¬ 
graph  will  not  be  generally  available  to 
p>ay  the  total  costs  to  the  applicant  of 
conducting  an  overall  training  program 
in  one  of  the  fields  described  in  subpara¬ 
graph  (1)  of  this  paragraph,  but  will  be 
available  for  payment  of  the  incremental 
costs  of  planning,  developing,  testing, 
validating,  and  disseminating  directly 
related  to  the  purpose  of  providing  edu¬ 
cational  equity  for  women,  including  the 
incremental  costs  of  (1)  reforming  such 
program  to  further  the  purpose  of  edu¬ 
cational  equity  for  women  in  the  spe¬ 
cific  field  in  which  training  is  provided, 
cational  equity  for  women  in  the  specific 
field  in  which  training  is  provided,  (ii) 
recruiting  women  for  the  training  pro¬ 
gram,  and  (iii)  where  justified,  providing 
stipends  and  other  support  for  partici¬ 
pants  in  accordance  with  §  160f.l5(b). 

(5)  Criteria  for  evaluation  of  applica¬ 
tions.  Applications  for  grants  under  this 
paragraph  will  be  evaluated  in  accord¬ 
ance  with  the  general  criteria  set  out  in 
§  leOf.lO  and  the  following  criteria 
(maximum  50  points) : 

(i)  With  respect  to  applicants  which 
conduct  training  programs  in  the  field  of 
the  project,  the  quality  of  the  applicant’s 
commitment  and  plans  for  implementa¬ 
tion  of  program  designs  developed  under 
the  project  in  all  training  which  the  ap¬ 
plicant  provides  in  the  field  of  the  project 
(25  points) ;  and 

(ii)  ’The  extent  to  which  the  program 
to  be  developed  under  the  project  will  be 
developed  in  cooperation  with  repre¬ 
sentative  groups,  such  as  practitioners  in 
the  field  (both  at  the  policy  and  the  im¬ 
plementation  levels),  theoreticians,  and 
clients  (25  points). 

(20  U.S.C.  1866(d)(1)  (A),  (B).  (C),  (D),  (E), 
(P):  S.  Rept.  No.  763,  93d  Cong.  2d  Sess.  78 
(1974)) 

(c)  Program  development  related  to 
career  options  for  women — (1)  Purpose. 
Orants  will  be  awarded  under  this  para¬ 
graph  to  develop  special  programs  to 
broaden  career  options  for  women  and  to 
assist  their  entry  into  occupational  fields. 
The  purpose  is  to  design  programs  to 
serve  those  women  who  have  particular 
needs  for  remedial  efforts  to  overcome 
previous  discriminatory  practices,  sex 
role  stereotyping,  and  sex  role  socializa¬ 
tion. 


(2)  Nature  of  projects,  (i)  Projects 
supported  under  this  paragraph  will 
develop,  validate,  and  demonstrate  pro¬ 
grams  to  broaden  the  career  options  of 
women  and  to  make  it  possible  for 
women  to  enter  and  succeed  in  occupa¬ 
tions,  especially  those  where  they  have 
been  underrepresented.  Projects  will  de¬ 
velop  and  test  a  program  as  well  as  pro¬ 
duce  the  program  design  for  dissemina¬ 
tion.  The  term  program  is  used  broadly 
here  to  include  as  various  components 
initial  information,  education  or  train¬ 
ing  (including  remedial  work  where  nec¬ 
essary  to  meet  the  requirements  of  train¬ 
ing)  ,  counseling,  placement,  and  a  range 
of  other  supportive  services  for  women 
who  are  entering,  reentering,  or  continu¬ 
ing  education  or  employment. 

(ii)  Programs  must  be  developed  on 
the  basis  of  existing  research  about 
needs,  problems,  trends,  and  strategies 
concerning  career  options,  or  such  re¬ 
search  may  be  included  as  necessary  as 
a  first  phase  of  the  project. 

(iii)  Programs  will  be  developed  for 
use  at  the  secondary  or  postsecondary 
level  and  may  be  designed  to  serve  both 
young  girls  and  adult  women  entering  at 
these  levels.  The  focus  of  programs  may 
range  from  narrow,  specific  issues  to 
comprehensive  ones.  For  example,  a  pro¬ 
gram  might  include  remedial  courses  in 
industrial  arts  for  students  who  have 
been  excluded  from  such  courses,  ex¬ 
plicitly  or  through  counseling,  and  thus 
prevented  from  entering  secondary  level 
vocational  education  courses  now  tech¬ 
nically  open  to  them.  At  the  other  end 
of  the  spectrum,  a  program  may  focus  on 
a  wide  range  of  occupational  options  and 
the  complex  educational  needs  of  adult 
women  to  be  able  to  enter  those  occu¬ 
pations. 

(3)  Scope  of  grants.  Subject  to  the 
provisions  in  §  160f.l5  on  allowable  costs, 
funds  supplied  under  grants  awarded 
pursuant  to  this  paragraph  will  not  be 
generally  available  to  pay  the  total  costs 
of  a  program  in  occupational  education, 
but  will  be  available  only  for  the  incre¬ 
mental  costs  directly  related  to  the  ac¬ 
tivities  of  planning,  development  of 
remedial  training  materials,  counseling, 
placement,  transitional  supportive  serv¬ 
ices,  and  development  of  the  program 
design  for  use  by  others  which  are  di¬ 
rectly  related  to  the  provision  of  educa¬ 
tional  equity  for  women. 

(4)  Evaluation  criteria.  Applications 
for  grants  under  this  paragraph  will  be 
evaluated  on  the  basis  of  general  criteria 
set  forth  in  §  leOf.lO  and  the  following 
additional  criteria  (maximum  50 
points) : 

(i)  ’The  degree  to  which  the  applica¬ 
tion  reflects  an  understanding  of  the 
special  needs  of  the  target  group  and  of 
the  barriers  and  problems  which  exist 
for  it  in  education  and  employment  (15 
points) ; 

(ii)  The  extent  to  which  the  program 
will  be  planned  and  assessed  jointly  by 
representatives  of  the  client  target 
group  and  of  professional  staff  from  the 
project  (10  points) ; 

(iii)  The  soundness  of  the  training 
strategies  proposed  (10  points);  and 
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(iv)  The  quality  of  proposed  support¬ 
ive  services  (including  information  and 
counseling)  before,  during,  and  after 
training  and  placement  (15  points). 

(20  us  e.  1866(d)(1)  (D),(E)) 

(d)  Number  and  size  of  general  grant 
awards.  (1)  Contingent  upon  the  avail¬ 
ability  of  funds,  it  is  expected  that  25  to 
40  grants  will  be  awarded  per  fiscal  year 
under  this  section. 

(2)  It  is  anticipated  that  the  size  of 
grant  awards  will  range  from  about 
$50,000  to  $200,000,  depending  on  the 
scope  of  the  proposed  project.  Nothing 
in  this  paragraph  shall  be  construed  as 
a  limitation  on  the  amount  of  funds 
which  may  be  made  available  to  a  par¬ 
ticular  grantee. 

(20  U.S.C.  1866(d) ) 

§  160f.l3  Small  grant  awards. 

(a)  Grants  under  this  section  will  sup¬ 
port  the  development  and  implementa¬ 
tion  of  innovative  approaches  to  the  at¬ 
tainment  of  equity  in  education  for 
women.  The  innovative  approaches  need 
not  be  original  but  may  include  practices 

(1)  that  are  similar  to  present  practices 
but  are  not  widely  known  or  used,  (2) 
that  expand  on  piesent  practices,  or  (3) 
that  are  new  to  a  specific  target  popu¬ 
lation. 

(b)  (1)  Applications  for  grants  under 
this  section  may  focus  on  any  of  the 
six  programmatic  areas  outlined  in 
§  160f.4(a)  or  other  areas  of  need  in 
the  provision  of  educational  equity  for 
women. 

(2)  Priority  will  be  given  to  applica¬ 
tions  under  this  section  which  are  de¬ 
signed  to  meet  needs  in  furthering  the 
purposes  of  providing  educational  equity 
for  women  which  are  not  expressly  ad¬ 
dressed  in  §  160f.4(b)  (3) . 

(c)  Projects  supported  under  this  sec¬ 
tion  must  be  designed  to  contribute  to 
capacity  building  in  the  area  of  educa¬ 
tional  equity  for  women  as  provided  in 
§160f.3(b),  with  appropriate  consider¬ 
ation  to  the  scope  and  amount  of  the 
grant  award. 

(d)  Ckmtingent  upon  the  availability  of 
fimds,  it  is  expected  that  fifteen  to 
twenty  grants  will  be  made  under  this 
section  for  amounts  not  to  exceed 
$15,000  each. 

(20  U.S.C.  1866(e)) 

§  160f.l4  Contract  activities. 

(a)  General.  Contingent  upon  the 
availability  of  funds,  contracts  will  be 
awarded  on  the  basis  of  separate  solici¬ 
tations  setting  forth  appropriate  speci¬ 
fications  in  the  areas  described  in  para¬ 
graph  (b)  of  this  section. 

(b)  Funding  areas.  Contracts  will  be 
awarded  in  the  following  areas; 

(1)  Materials  development.  (1)  Devel¬ 
oping  technical  assistance  instruments 
designed  to  assist  educational  agencies 
and  institutions  in  complying  with  Title 
IX  of  the  Education  Amendments  of 
1972  (Pub.  L.  92-318).  The  technical 
assistance  instruments  may  include,  but 
are  not  limited  to,  position  papers,  man¬ 
agement  processes  and  strategies,  train¬ 
ing  materials,  assessment  inventories. 


community  involvement  plans,  and  in¬ 
tervention  strategies,  in  print  and/or 
multi-media  form. 

(ii)  Conducting  national  and  regional 
workshops  to  disseminate  such  technical 
assistance  instruments. 

(iii)  The  purpose  of  both  the  tech¬ 
nical  assistance  instruments  and  the 
workshops  is  to  render  a  service  to  edu¬ 
cational  institutions  and  agencies  by 
addressing  problems  in  eliminating  dis¬ 
crimination  on  the  basis  of  sex  which 
are  most  common  to  them. 

(S.  Rept.  No.  763,  93d  Cong.  2d  Sess.  79 
(1974)) 

(2)  Information  services.  Developing 
and  maintaining  a  communications  net¬ 
work  in  the  field  of  educational  equity 
for  women  for  the  purposes  of  pro¬ 
viding  information  usable  by  education¬ 
al  practitioners  and  researchers,  sur¬ 
veying  the  area  of  women’s  educational 
equity,  and  creating  an  active  network 
responsive  to  individuals  in  the  field  by 
surfacing  issues  which  require  research 
and  program  development  in  the  area 
through; 

(1)  Identifying  existing  programs, 
projects,  and  research  (completed  and 
in  progress),  specialized  clearinghouses, 
newsletters,  publications,  and  other  re¬ 
sources  and  activities  concerned  with  ed¬ 
ucational  equity  for  women; 

(ii)  Classifying,  cross-referencing, 
and  organizing  the  data; 

(iii)  Synthesizing  and  developing 
summary  statements  on  data  by  ap¬ 
propriate  areas; 

(iv)  Analyzing  and  assessing  the  areas 
in  order  to  identify  new  areas,  topics,  or 
problems  that  need  to  be  pursued;  and 

(V)  Establishing  a  two-way  com¬ 
munication  system  to  receive  and  answer 
requests  from  interested  persons,  agen¬ 
cies,  and  institutions  for  specific  infor¬ 
mation  which  can  be  readily  usable  by 
practitioners  and  to  request  continuing 
information  from  the  field,  to  be  re¬ 
ported  back  in  general  terms  by  periodic 
newsletters. 

(20  U.S.C.  1866(d)  (1)) 

§  160f.l5  Allowable  costs. 

(a)  General.  (1)  Allowable  costs  un¬ 
der  projects  to  which  funds  are  awarded 
pursuant  to  this  part  shall  be  determined 
in  accordance  with  cost  principles  set 
forth  in;  (i)  Appendix  B  of  subchapter 
A  of  this  chapter  with  respect  to  grants 
to  public  agencies;  (ii)  Appendix  C  of 
subchapter  A  of  this  chapter  with  re¬ 
spect  to  grants  to  nonprofit  educational 
institutions;  (iii)  Appendix  D  of  sub¬ 
chapter  A  of  this  chapter  with  respect  to 
grants  to  other  nonprofit  institutions 
and  individuals;  and  (iv)  41  CPR  Parts 
1-15  with  respect  to  contracts. 

(2)  The  costs  of  nonexpendable  per¬ 
sonal  property  with  an  acquisition  cost 
of  $1000  or  more  per  unit,  depreciation 
or  use  allowances,  automatic  data  proc¬ 
essing,  memberships,  subscriptions,  and 
professional  activities  will  be  allowable  if 
they  have  been  specifically  authorized 
by  the  Commissioner  in  the  notification 
of  grant  award. 


(3)  Facilities,  capital  assets,  and  re¬ 
pairs  which  materially  increase  the 
value  or  useful  life  of  capital  assets  gen¬ 
erally  shall  be  unallowable  under  this 
part,  and  will  be  allowed  only  where 
specially  justified  by  the  applicant  and 
specifically  authorized  by  the  Commis¬ 
sioner. 

(b)  Long  term  training  projects.  (1) 
Grants  for  training  projects  designed  to 
provide  individual  participants  with  full¬ 
time  post-baccalaureate  training  with  a 
duration  of  at  least  one  academic  year 
may  include  provision  for  the  payment  to 
(i)  grantees  of  tuition  and  fees  and  (ii) 
participants  of  stipends,  dec>endency  al¬ 
lowances,  and  travel  allowances  as  the 
Commissioner  may  determine  to  be  con¬ 
sistent  with  prevailing  practices  under 
comparable  Federal  programs. 

(2)  Provision  for  payments  described 
in  subparagraph  (1)  of  this  paragraph 
will  be  included  in  grant  award  docu¬ 
ments  at  the  discretion  of  the  Commis¬ 
sioner  and"  only  when  the  applicant  re¬ 
quests  such  payments  and  provides  suf¬ 
ficient  information  and  justification  in 
the  application  to  satisfy  the  Commis¬ 
sioner  that  such  payments  would  con¬ 
tribute  substantially  to  the  realization  of 
the  project  objective  to  develop,  test, 
and  disseminate  a  successful  model 
training  program. 

(3)  If  provisions  for  the  payment  of 
tuition  and  fees  are  iilcluded  in  a  grant 
pursuant  to  this  paragraph,  the  grantee 
may  not  charge  participants  in  the 
training  program  for  tuition  and  fees. 

(c)  Costs  of  short  term  training  com¬ 
ponents.  (1)  Projects  designed  to  provide 
training  for  individual  participants  with 
a  duration  of  less  than  an  academic 
year,  including  projects  where  training 
is  a  necessary  component  of  validation 
or  dissemination,  may  include  in  the 
grant  or  contract  a  provision  for  pay¬ 
ments  to  such  participants,  including  ad¬ 
ministrators,  counselors,  and  other  edu¬ 
cational  personnel  who  receive  such 
training  and  who  are  not  otherwise  com¬ 
pensated  for  their  time  while  receiving 
training. 

(2)  (i)  Except  as  provided  under  sub¬ 
division  (ii)  of  this  subparagraph,  pay¬ 
ments  under  this  paragraph  would  be  at 
the  rate  of  $30  for  each  full  day  of  train¬ 
ing,  up  to  $150  per  week.  If  a  day  of 
training  involves  less  than  five  hours,  the 
payments  for  attendance  would  be  at  the 
rate  of  $6  per  hour,  subject  to  the  weekly 
limit  of  $150. 

(ii)  Where  educational  personnel 
participating  in  the  training  are  or¬ 
dinarily  paid  for  their  work  at  a  salary 
scale  determined  by  a  collective  bargain¬ 
ing  agreement  in  which  the  minimum 
hourly  rate  for  any  such  individual  is 
more  than  $6  per  hour,  such  individual 
would  be  compensated  at  the  minimum 
hourly  rate  provided  for  under  the  col¬ 
lective  bargaining  agreement. 

(3)  Where  a  local  educational  agency 
or  other  educational  agency  or  institu¬ 
tion  compensates  teachers  or  other  edu¬ 
cational  personnel  whom  it  employ.?  for 
their  time  in  receiving  training  under 
this  paragraph  and  must  also  hire  a  sub¬ 
stitute  for  a  particiF>ant  in  the  training 
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during  the  time  of  such  participation,  re¬ 
imbursement  may  be  made  under  the 
grant  or  contract  which  includes  the 
training  component  to  the  local  educa¬ 
tional  agency  or  other  educational 
agency  or  institution  for  the  costs  of 
hiring  the  substitute. 

(4)  No  travel  or  dependency  allowances 
will  be  paid  for  participation  in  any 
training  component  under  this  para¬ 
graph. 


(d)  Indirect  costs.  (1)  Except  as  pro¬ 
vided  in  subparagraph  (2)  of  this  para¬ 
graph,  indirect  costs  will  be  allowed  un¬ 
der  projects  funded  under  this  part  in 
accordance  with  the  indirect  cost  rate 
allowances  set  out  in  Appendices  B 
through  D  of  Subchapter  A  of  this 
chapter. 

(2)  Indirect  costs  for  training  grants 
made  to  educational  institutions  under 
§  160f.l2(b)  will  be  allowed  at  the  lesser 


of:  (i)  The  level  of  indirect  costs,  deter¬ 
mined  under  subparagraph  (1)  of  this 
paragraph,  or  (ii)  in  grants  where  the 
Commissioner  approves  payments  for 
stipends  and  dependency  allowances  un¬ 
der  paragraph  (b)  (1)  (ii)  of  this  section, 
eight  percent  of  the  total  direct  costs, 
including  stipends  and  dependency 
allowances. 

(20  U.S.C.  1231C(b)  ,  1232c(b)  (2) ) 
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